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DRUG FREE WORKPI,ACE RESOLUTION

CITY OF CONWAY

WHEREAS, the 1o9th Congress of the United States of America

has declared the Drug Free Workplace Act of L988 to be the law of

the land:

NOW, THEREFORE, BE IT RESOLVED by the city of conway,

Arkansas as follows:

Section L: ft is hereby declared that the policy of the City

of conway, Arkansas is to adhere to and comply with all

provisions of the law relating to the Drug Free Workplace Act of

1 -988 .

Section 2: It is further herewith resolved that the City of

Conway will establish a Drug Free Workplace Policyr a Drug Free

Workplace Statement and Drug Free Workplace PoIicy Certification

in accordance with the Drug Free Workplace Act of l'988.

Adopted and Approved by the City Council of Conway, Arkansas

this Jg4 day or ,  n72..

Signature:

Name: David Kinley

ConwayTitle: Mayor f

Attested:

o



DRUG FREE WORKPI,ACE STATE}TENT

Drug abuse in the workplace is an extremely conrplex problem, one

for whj-ch no 
";t 

="f"ii""s exist. As.more research uncovers the

dangers involved with drug-"1""", a heightened altareness on this

issue tras evoi""a. This fras lead the Federal Government to

implenent the Drug-Fre" Wotfpiace- Act of 1-988 which is an attenpt

to address tne pi6ff"t= of-a^rug abuse on the job' It is a fact

that employee" ifro use drugs hive +":t^Ptoductivity' 
a lower

quality of worfl--i nign"r ibsenteeism and are more likely to

;f;;;;;opri"t" iunds or =ertrices. From a safety perspective, the

drug abuser rnay endanger other employees, the-publlg.at larger or

thenselves. Damage to prot-rtY, wtrelner osned by this entity or

not, could result fron brui-"Ui,"" on the job' AII these actions

.ignt-"rraernin" public. 
"ottiia""'" ll-llre 

senrices this entity

iti6ria"=. ttrere;;;;, in order to remain a rrresponsible sourcerl

for government contracts, the following guidelines have been

adopted.

L. The unlawful manufacturer distri'butionr dispensation'

;;;=;;;io1 ot use of a controlled substance is prohibited in

the workPlace.

2. Violators may be terminated or requested to seek counseling

from .t .ppt6ved rehabilitation senrice'

3. Employees must notify their employer of any conviction of a

criminal aiug statutl no later than five (5) working days

after such conviction.

4. Although alcohol is not a controlled substance, it is none

the 1ess i-ar"g. I t  is the policy of the City.of Conway that

abuse or inis drog will also not be tolerated in the

workPlace.



DRUG FREE WORKPL'ACE POLICY
CERTIFICATION

The undersigned certifies, to the best of his/her knowledge and

bel ie f ,  that :

L, The undersigned has read and understands the drug free

workplace statement.

2. The undersigned will endeavor, to the best o! his/her

ability, to-naintain a druqf free working environment'

3. The undersigned agrees not to violate the drug free workplace
pof i"y as orlttinei in tfre rDrug Free Workplace Statementrr.

4. The undersigned understands that a violation of the Drug Free

Workplac" p5fi"y may result in te:mination of emplo'ment or

adnri-ssion Lo an- approved Drug Rehabilitation Prograrn'

The undersigned has agreed to the above conditions of the Drug

Free Workplice policy Certification and is f911y aware of all

ramif ications involved in violating said policy.

Date
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